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Introduction 

Eco Demolizioni Società Benefit operates in the construction sector, specializing in demolition, excavation, 

earthmoving, road works, underground utility construction, environmental services, and coastal 

replenishment and restoration works. In line with its mission, the Company is committed to carrying out its 

activities with full respect for the environment, enhancing the professionalism of its operators, and 

pursuing customer satisfaction. 

Eco Demolizioni Società Benefit intends to become a benchmark in its sector, carrying out its activities in 

accordance with the following values: 

●​ CUSTOMER ORIENTATION: understand the current and future needs of customers in order to 

exceed their expectations and ensure their satisfaction. 

●​ PEOPLE-CENTRIC APPROACH: enhance the value of personnel by understanding their needs and 

fostering their active involvement and participation across the entire organization. 

●​ PROCESS APPROACH: manage activities through interconnected processes that prevent duplication 

of work and enable decision-making based on data analysis and evaluation. 

●​ CONTINUOUS IMPROVEMENT: continuously monitor the internal and external context in which the 

organization operates to improve current performance levels and attention. 

Eco Demolizioni Benefit Corporation 

On January 18, 2024, Eco Demolizioni became a Benefit Corporation, following the unanimous approval by 
the Extraordinary Shareholders' Meeting of the amendment to its Articles of Association. The Company thus 
formally integrated the concept of common benefit into its business model: in addition to pursuing returns on 
invested capital for its shareholders, Eco Demolizioni has officially committed to creating value for all 
stakeholders. 

The common benefit goals represent the distinctive approach Eco Demolizioni has identified to integrate 
sustainability into its business model in order to: 

1)​ Adopt and promote the principles of Benefit Corporations and the circular economy, fostering 

well-being in the communities it serves, and raising awareness—within organizations and among 

individuals—of the importance of creating shared value and environmental sustainability; 

2)​ Create participatory work environments that empower people, through the development of 

long-lasting relationships that foster well-being among its employees, taking into account their 

attitudes, characteristics, needs, and ambitions; 

3)​ Improve employees quality of work by ensuring equal opportunities without any discrimination and 

supporting personal and professional training paths; 

4)​ Establish positive and lasting relationships with the communities and territories in which the 

company operates, contributing to local development, generating and distributing value in the 

territory, and offering expertise and support in the event of disasters or natural emergencies; 

5)​ Safeguard marine, terrestrial, and freshwater environments and their biodiversity by enabling 

circular economy models and contributing to common goals for reducing greenhouse gas emissions; 

6)​ Pursue customer and stakeholder satisfaction through systemic management of impacts and by 

adopting organizational models for management and control; 

7)​ Invest in research and innovation, with particular focus on the circular economy and renewable 

energy, as well as any initiatives functional to achieving Eco Demolizioni’s common benefit goals. 

Pillars  

Eco Demolizioni's Sustainability Policy is based on three pillars, representing the environmental, social, and 
governance dimensions considered essential to the Company's commitment to integrating sustainability into 
its processes, relationships, and corporate culture.  



 

 

The three thematic pillars are structured as follows: 

●​ Environment, which guides the company's choices towards promoting the circular economy, reducing 

environmental impact, protecting natural resources, and combating climate change by maximizing the 

value of resources and minimizing waste; 

●​ People, which values respect for the rights, safety, equality, and professional growth of all employees, 

promoting a work environment based on trust, well-being, and participation; 

●​ Governance, which guarantees transparency and accountability in decision-making processes through 

a management model that integrates sustainability into the company's strategy. 

1. Environment 

●​ Promote the circular economy and the efficient use of natural resources, enhancing the recovery and 

reuse of materials from demolition and construction activities. 

●​ Reduce energy consumption and greenhouse gas emissions by favoring the use of machinery and 

vehicles with low environmental impact and gradually increasing the use of energy from renewable 

sources. 

●​ Protect biodiversity, water resources and prevent pollution by adopting mitigation measures to 

reduce environmental impacts and ensuring compliance with current regulations. 

●​ Constantly monitor its environmental performance through the Integrated Management System, 

updating objectives and priorities in line with regulatory, technological, and climate developments. 

2. People 

●​ Reduce risks to workers’ health and safety by adopting measures that ensure a high level of safety in 

the workplace, with the goal of preventing accidents and occupational diseases; 

●​ Ensure safe and healthy work environments, promoting risk prevention, a culture of safety, and the 

mental and physical well-being of employees. 

●​ Promote a culture of safety at work and on the road, prevention, and environmental responsibility by 

actively involving all Eco Demolizioni personnel and collaborators, and by fostering awareness through 

a comprehensive system of training and education designed to anticipate changes and improve 

performance. 

●​ Protect human and labor rights by ensuring fair and safe employment conditions that respect the 

dignity of each person, in accordance with national legislation and the Conventions of the International 

Labor Organization (ILO). 

●​ Combat all forms of discrimination and promote equal opportunities, ensuring that access to work, 

professional growth, and remuneration are based on criteria of merit, competence, and transparency, 

respecting diversity in terms of gender, age, origin, sexual orientation, ability, and thought. 

●​ Valuing diversity and inclusion, creating welcoming and open work environments where everyone can 

freely express their potential and contribute their ideas. 

●​ Guarantee fair economic and contractual conditions, ensuring adequate remuneration in accordance 

with the law and applicable collective agreements, and committing to promoting a sustainable 

work-life balance. 

●​ Recognize freedom of association and expression, respecting the right of every worker to join or not 

join trade unions and to participate in collective bargaining. 

●​ Promote training and skills development, offering refresher courses and continuous professional 

development, with a particular focus on digital skills and awareness of ESG issues. 

●​ Prevent all forms of harassment, abuse, or inappropriate behavior, ensuring clear and confidential 

procedures for reporting any violations and protecting those who report in good faith (whistleblowing). 

●​ Promote ethical and responsible behavior, inspired by the values of honesty, fairness, integrity, and 

transparency that have always distinguished the history and identity of Eco Demolizioni. 

 



 

 

3. Governance 

•​ Strengthen a governance model based on responsibility, integrity, and transparency, consistent with 

the values and status of a Benefit Corporation, ensuring ethical and sustainable management of the 

company. 

•​ Integrate environmental, social, and governance (ESG) aspects into planning, control, and strategic 

decision-making processes, guiding every choice toward the creation of shared value for all 

stakeholders. 

•​ Encourage dialogue and stakeholder engagement—employees, customers, suppliers, local 

communities—by promoting collaboration on shared sustainability and social responsibility goals. 

•​ Operate with fairness, honesty, and transparency, ensuring the traceability of business decisions and 

processes and maintaining high ethical and professional standards in all internal and external 

relationships. 

•​ Fully comply with current regulations on corporate law, the environment, safety, competition, and 

personal data protection, ensuring constant updating and strict application of international laws and 

standards. 

•​ Prevent and combat all forms of corruption and money laundering by adopting effective internal 

controls and verification procedures aimed at identifying and mitigating the risks associated with 

unethical or illegal practices. 

•​ Protect the privacy and confidentiality of information, safeguarding the personal data and proprietary 

content of the Company, its customers, and partners, in accordance with best practices and current 

legislation. 

•​ Promoting fair competition and compliance with market rules, developing activities in an open, fair, 

and competitive manner. 

Methodological note 

The Sustainability Policy is based, in its formulation and implementation, on the principles contained in the Organization, Management, 
and Control Model pursuant to Legislative Decree 231/2001 and in the Eco Demolizioni Code of Ethics, as well as on the guidelines of 

the main international reference standards, including: the United Nations Guiding Principles on Business and Human Rights; the 
International Labor Organization (ILO) International Labor Standards; the United Nations International Bill of Human Rights, including 
the Universal Declaration of Human Rights, the International Covenant on Civil and Political Rights, and the International Covenant on 
Economic, Social, and Cultural Rights; the OECD Guidelines for Multinational Enterprises on Responsible Business Conduct; the UN 
Global Compact. 

Eco Demolizioni's Sustainability Policy will be subject to periodic reviews to ensure that it remains aligned with current regulations, and 
the industry’s best practices in the field of ESG oversight of both the supply chain and the Company itself.  

Eco Demolizioni ensures the widest possible dissemination of the Sustainability Policy, promoting awareness and understanding among 
all those involved in its activities. The Policy is publicly available on the Company's website at the following link 
https://www.ecodemolizionisrl.com/, so as to make it accessible to the public and all interested external stakeholders. 
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